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Guest blogger guidance 
 

Employment Autism welcomes submissions for our website blog on any subject within our 

wide area of interest (“Guest Posts”). This could be personal reflection or professional 

experience and on any relevant topic. 

We understand that employment experiences may not all be positive ones. If your story 

relates to a negative experience, please explain what in your view could have been done to 

rectify any issues or have prevented them from arising in the first place. We will not publish 

anything derogatory about others. 

 

By submitting a Guest Post you agree that: 

1. Guest Posts must be your own original work that has not been published on any 

other website, forum, chat or social media network. 

2. The content must be written by you. Plagiarism or copyright infringement is not 

permitted. 

3. Any quotes from others must acknowledge the source.  

4. Guest Posts will acknowledge your authorship if you wish them to do so but will be 

the property of Employment Autism.  

5. We will honour a request for anonymity or the use of a pseudonym.  

6. We will not publish or employer names or other identifying company information 

unless permission from that party  is given. 

7. Submissions should be kept between 400 - 1200 words and or/a video up to 10 

minutes in duration. Other formats will also be welcome. Longer posts will be 

considered, but the final length of the article is decided by Employment Autism. 

8. Guest post submissions should not include any affiliate links. 

9. Employment Autism reserves the right to add its own affiliate links where 

appropriate. 

10. Guest Post writers may provide a photo or appropriate picture that may or may not 

be used. 

11. We pay a standard fee for submissions we publish on our website, but only when 

agreed with Employment Autism in advance on submission of title and summary 

content. If not agreed in advance, we will review your submission, but will only pay if 

we decide to publish. 

12. Employment Autism welcomes images and/or video to accompany your guest post 

as long as they meet the following requirements: 

a. The Guest Post writer must be the copyright holder of the image/video OR 

the 
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b. image/video must be licensed under an appropriate creative commons 

license or in the public domain. Proof must be submitted along with any 

image/video showing that it does not infringe on copyright laws. 

c. Employment Autism reserves the right to change/edit the image/video if 

necessary. 

d. If people are included in the image/video, then the Guest Post writer must 

ensure all included individuals sign a Media Release. We will provide this 

document to you upon request.  

e. Video/image submissions must be relevant to the post. 

f. Employment Autism reserves the right to deny or remove any image/video it 

deems inappropriate or contrary to the values of the Employment Autism. 

13. All search engine optimization (“SEO”) information, such as anchor text or alt tags, 

will be reviewed and subject to inclusion at the discretion of Employment Autism. 

14. Excessive links or links that appear to be affiliated or spam related will be removed 

at the discretion of Employment Autism. 

15. All Guest Posts are reviewed and approved by Employment Autism prior to posting. 

16. Employment Autism reserves the right to edit Guest Posts where necessary. 

17. Employment Autism reserves the right to refuse publication or remove a Guest post 

without prior notice to the Guest Post writer. 

18. By providing a Guest Post to Employment Autism, you agree that you are in no way 

becoming a part of the website or charity, nor shall you hold yourself out to be a 

member of the Employment Autism website or charity. 

19. If a Guest Post submission is inappropriate or would require changes in order to 

consider publication, an Employment Autism representative may contact you and 

offer feedback. 

 

By submitting a Guest Post to Employment Autism, you agree than you have read and 

understand this agreement and agree to be bound by it. 

 

For more information, please contact us via our website or by email  
 

https://www.employmentautism.org.uk/forms/contact-us
mailto:blogs@employmentautism.org.uk

